
 
August 6, 2020 

 

Dear WAMFT Family, 

 

As we stated in our address to our membership on June 12, 2020, we want to be clear that as an organization, 

we reject White supremacy and the hate-filled racist ideology of intolerance that is used to oppress black and 

brown people in our community, state, and nation. We are committed to working to improve our focus and our 

organization to fight against racism and racist policies as long as it takes to create systemic change in our MFT 

profession and in the state of Washington.  

 

Part of this work requires WAMFT to take a hard look at our organization, acknowledge and change the ways we 

have failed to meet this standard, and support our members. We have been working as a board over the past 

couple of months at reviewing our policies and procedures to find places in need of recalibration and refocus so 

that we can be moving forward with anti-racism, diversity, equity, and inclusion centered in our organization’s 

work. 

 

At our last meeting, our board set these priorities to include: 

● Advocacy work, to include potential options such as a lobbying focus on diversity and inclusion, 

such as a CE requirement for a diversity training and developing educational programming for 

becoming culturally responsive clinicians and practice owners, among other possibilities 

● Focus on recruitment and retention of people of color for board positions and committee 

membership 

● Increasing outreach and partnerships with BIPOC communities, agencies, and members, 

including developing mentorship opportunities, committee participation, and leadership 

development 

● Highlighting BIPOC voices at WAMFT events, as speakers, vendors, partners, etc; ensure that 

anti-racism and diversity issues are addressed in conference workshop lineup 

● Incorporating more community-building educational opportunities focused on anti-racism and 

advocacy work into current programming, including CE workshops, discussion groups, etc. 

● Creating resources lists for members to utilize as they do their own personal and professional 

processing around racism  

 

This list is just a starting point for our work at WAMFT. Our intention is to update you with regularity about the 

work that we are doing, in an effort to keep this conversation alive in our organization and with our 

membership. We welcome feedback on our ideas; please feel free to email us directly at wamft@wamft.org 

with any thoughts, questions, or concerns you may have about our efforts. We value you, your input, and your 

presence as a member of our MFT community. We hope that our efforts toward systemic change will continue 

to build a solid foundation for ongoing work in our Washington MFT Community. We hope you join us in this 

work.  

 

Onward. 

 

Your WAMFT Board of Directors 
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